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9900 South Capitt hhway Suite 350 al of Texas Hig
Ausstin, TX  78746 

Tooll Free: (800) 9943-9179 Fax ((888) 989-9247 
Email:  jemtp a@jemtpa.com 

457(bb) FICA AAlternativee Plan andd Trust forr Plano ISSD 

Thee Omnibus Buudget Reconcilliation Act of 1990 (OBRA ’90) mandatees that employyees of public agencies, inclluding school 
disttricts who are nnot members o f the employerr’s existing retiirement systemm as of Januaryy 1, 1992 be coovered under Soocial Security 
or aa qualifying allternate plan.  The ESC Reggion 10 457(bb) FICA Alternnative Plan sa atisfies federal requirements and provides 
substantial cost saavings compareed to Social Seecurity. 

1.	 Eligibility: An employee is eligible too participate inn the FICA AAlternative Plaan if he/she mmeets one of tthe eligibility 
requuirements listed below.   

 Part-timee (20 hours or lless per week)  Temporaryy (contract of twwo years or lesss in duration) 
 Seasonall (five months oor less per yearr)  Not covereed by TRS in a position otherrwise covered bby TRS 

2. CContributionss:   Employees will contributee 7.5% of wagges to the FICAA Alternative PPlan. Social Seecurity contribuutions will no 
longger be made.  EEmployee contributions are mmade on a “preetax” basis unllike Social Seccurity contribuutions which arre made on an 
“aftter-tax” basis. 

3. IInvestments: The portfolio selection is dessignated by thee employer.  Thhe portfolio se lected is as folllows:

Fixed Inncome Portfoolio—All invesstment instrumments issued byy and/or backeed by the U.S.  Government, or a State or 
local munnicipality.   

4. 	 Distributionss: The emplooyee or his/heer beneficiary will receive tthe FICA Alteernative Plan account balannce when the 
empployee becomees eligible for aa distribution foor any of the foollowing reaso ons: 

 Retiremeent; 
 Terminattion of Employyment; 
 Permanennt and Total DDisability; 
 Death; orr 
 Changedd employment sstatus to a posi tion covered b y another retireement system (e.g., TRS). 

 If there have been no contributionns to the accouunt for two (2) years (i.e., youu have been a full-time emplloyee covered 
undeer TRS for 2 yyears therefore no FICA conttributions havee been made too the account) and the accouunt balance is 
less than $5,000 (IRRS Regulationn), the employeee may be able to request a diistribution.  

5. TTaxation: Whhen the employyee begins to reeceive benefitss, the funds recceived become taxable incomme. If the taxa able portion of 
the account balancce exceeds $2000, the employeee can avoid immmediate taxattion by directinng the account balance to: 

 A traditioonal IRA; or 
 An eligibble employer plan that acceptts the rollover ((i.e., TRS, 403 (b), 457, etc.). 

6. DDesignating a Beneficiary: If the employyee dies while aa participant, thhe account bal lance will be diistributed to thhe employee’s 
benneficiary. If thee employee is mmarried at the time of death, the spouse is aautomatically tthe beneficiaryy.  If the emplooyee wishes to 
desiignate someonne other than thhe spouse as bbeneficiary, thee employee muust do so in wrriting and the spouse must ssign a spousal 
connsent form.  If the employee iis unmarried aat the time of ddeath, the accouunt balance wiill be paid to thhe employee’ss estate unless 
anoother beneficiarry has been dessignated.  

7. Company Offfering Servicees: The compaany chosen to provide the 4557(b) FICA AAlternative Plann is JEM Resoource Partners 
(JEMM), a companyy with many yeears of proven expertise in addministering reetirement planss to public sectoor employees. 

8. Protection frrom Liability.. The Districtt as a 457(b) plan sponsor is responsiblee for the typess of investmennts offered to 
partticipants.  Mosst 457(b) planss do not protec t the District ffrom fiduciary liability.  The ESC Region 110 457(b) FICAA Alternative 
Rett ooffers fiduciarry protection for the District through an IInvestment Addvisory Agreemment with TCGG Investment irement Plan t 
Advvisory Servicess LP (an affiliaate of JEM). 

9. FFees: JEM recceives 1.00% oof the plan asseets as its adminnistrative fee, TTCG Advisors s receives .40%% of assets as thhe investment 
advvisory fee, Reggion 10 receivees $.10 per paa month (deducteed from partic ipant accountss) as its fee foor running the rticipant per m 
RAMS program aand the individdual investmentts have fees thhat vary by typpe of investmennt. The investtment fees are shown on the 
Reggion 10 RAMSS website at wwww.region10ramms.org. 

http:wwww.region10ramms.org
mailto:a@jemtpa.com



